
Career Opportunities-Join the City of Marysville Team    

Welcome to the City of Marysville 

The City of Marysville is a full service City employing 180 full time employees.  The City operates under a 

Council/Manager form of government with the following departments/divisions: Administration, Engineering, Human 

Resources, Municipal Court, Police, Fire, Public Service, Parks & Grounds, Streets & Sanitation, Water and Wastewater.  

Marysville is a proud family community with much to offer.  Excellent educational opportunities are available through 

the Marysville Exempted Village School District (www. marysville.k12.oh.us).  The City has an excellent park system, 

with over 300 acres of parkland, including a municipal swimming pool, splash pad, dog park, disc golf course and 

miles of walking trails.  

Salary Wages & Benefits  

The City offers a competitive salary package, as well as, a very generous benefit package 

including the following: 

 Health, Dental & Vision Insurance 

with an 80%/20% premium split 
(employer /employee). 
 

 Life Insurance at no charge to 

employee. Coverage is 1.5 times 

annual salary, up to max of $50,000.  
(Additional coverage is available for purchase.) 
 
 

 Eleven paid holidays per year. 
 

 Vacation Accrual starts at 12 days 

per year.  (Increases based on years of service 

up to 30 days for 20 years+ service.) 
 

 Sick Leave Accruals 119.6 hours 

earned annually.  (Sick Leave donation 

program available.) 

 

 Personal Leave 32 hours given each 

year on anniversary of date of hire. 
 

 Other special leaves include: Jury 

Duty, Bereavement, & Military. 
 
 

 Tuition Reimbursement Program 

provides max of $3,000 for 

undergrad, $6,000 for graduate 

courses per year. (Tuition and Fees Only). 
 

 Pension Plan through Ohio Public 

Employees Retirement System or 

Ohio Police and Fire Pension Fund.  
  

 Deferred Compensation Plans 

available. 
 

 Direct Deposit. 
 

 Free City Pool membership and use 

of City Fitness Center. 
 

 Longevity pay. 
 

 Comprehensive BWC plan with 

wage continuation and rehabilitation. 
 

 Short Term Disability Programs. 
 

 Note: Police and Fire may differ slightly based on 

Local Union contracts.  All wage and Benefit 

Programs are detailed in the City Policy. 

  

“Marysville, Ohio: The safe, friendly hometown where families and economic opportunity 

grow together…we are committed to community pride, health families, well planned 

neighborhoods and vibrant economy.” 

City of Marysville 

Human Resources 

209 S. Main Street 

Marysville, OH  43040 

Phone (937)645-7366 or (937)645-7367 

We advertise employment opportunities by posting to our City Website at www. marysvilleohio.org.                                                                                                               

Marysville is an Equal Opportunity Employer and a Drug Free Workplace. 

 

CITY OF MARYSVILLE       

CORE VALUES: 
Proactive Communication  Quality Customer Service 

 

Accountability throughout the Organization

    

Respect    Teamwork 


